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Minnesota State Colleges and Universities 

Office of the Chancellor 

CANDIDATE BENEFITS SUMMARY 

CƻǊ !C{/a9Σ a!t9Σ aa! ϧ /ƻƳƳƛǎǎƛƻƴŜǊΩǎ tƭŀƴ 

These benefits apply to employees in AFSCME Council 5, Minnesota Association of Professional 

Employees (MAPE), Middle aŀƴŀƎŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ όaa!ύΣ ŀƴŘ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊΩǎ tƭŀƴΦ  ¢ƘŜ 

benefits listed are subject to change pending state and federal legislation and changes in the negotiated 

agreements.  For further information about employee benefits, please contact Kristen Koontz in the 

Human Resources Office at (651) 296-0864 or Kristen.Koontz@so.mnscu.edu.  

INSURANCE ELIGIBILITY 

Eligible for Full Employer Contribution Toward Insurance: Employees are eligible for the full employer 

contribution toward health, dental, and basic life insurance if they are: 

Á Scheduled to work at least forty (40) hours weekly for a period of nine (9) months or more in 

any twelve (12) consecutive months, or 

Á Scheduled to work at least sixty (60) hours per pay period for twelve (12) consecutive months, 

but excluding part-time or seasonal employees service less than seventy-five (75) percent basis. 

Eligible for Partial Employer Contribution Toward Insurance: Employees are eligible for the full employer 

contribution toward basic life insurance and a partial employer contribution toward health and dental 

insurance if they are: 

Á Employed in a part-time, unlimited appointment and work at least fifty (50) percent time but 

less than seventy-five (75) percent time, or 

Á Employed in a seasonal appointment and scheduled to work at least 1,044 hours over a period 

of twelve (12) consecutive months. 

Emergency, temporary, or intermittent employees, student workers, and interns are not eligible for 

insurance. 

INSURANCE EFFECTIVE DATE 

Insurance coverage does not take effect until after 35 calendar days of employment.  New employees 

should find other health insurance to protect themselves and family members until coverage takes 

effect at the Office of the Chancellor.  It may be possible to continue coverage (COBRA) through the 

ŜƳǇƭƻȅŜŜΩǎ ǇǊŜǾƛƻǳǎ ŜƳǇƭƻȅŜǊΤ ƛƴŦƻǊƳŀǘƛƻƴ ǎƘƻǳƭŘ ōŜ ŀǾŀƛƭŀōƭŜ ǘƘǊƻǳƎƘ ǘƘŀǘ ŜƳǇƭƻȅŜǊΩǎ IǳƳŀƴ 

Resources Office.  Another option may be to purchase a private policy.  Many insurance agencies offer 

low-cost, major medical, or short-term health insurance policies.  These policies may require the 

applicant(s) to provide evidence of good health. 
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BASIC LIFE INSURANCE 

The employer provides and pays for term life insurance coverage and accidental death and 

dismemberment coverage for the employee.  The amount of coverage ranges from $15,000 to $95,000 

ŀƴŘ ƛǎ ŘŜǘŜǊƳƛƴŜŘ ōȅ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ ŀƴƴǳŀƭ ǎŀƭŀǊȅΦ 

HEALTH INSURANCE 

The Minnesota Advantage Health Plan offers comprehensive health coverage, four cost level options, 

and three insurance carriers: Blue Cross Blue Shield of Minnesota, HealthPartners, and PreferredOne.  

/ƭƛƴƛŎǎ ƘŀǾŜ ōŜŜƴ ǇƭŀŎŜŘ ƛƴ ƻƴŜ ƻǊ ǘƘŜ ŦƻǳǊ Ŏƻǎǘ ƭŜǾŜƭǎ ǿƛǘƘƛƴ ǘƘŜǎŜ ŎŀǊǊƛŜǊǎΩ ƴŜǘǿƻǊƪǎΦ  ¢ƘŜ ŜƳǇƭƻȅŜŜ 

enrolls in one of the insurance carriers and selects ŀ tǊƛƳŀǊȅ /ŀǊŜ /ƭƛƴƛŎ ǿƛǘƘƛƴ ǘƘŀǘ ŎŀǊǊƛŜǊΩǎ ƴŜǘǿƻǊƪΦ  

Family members may select different Primary Care Clinics but must be enrolled with the same insurance 

carrier. 

! ǎǳƳƳŀǊȅ ƻŦ ǘƘŜ ƘŜŀƭǘƘ ŎƻǾŜǊŀƎŜ ŀƴŘ Ŏƻǎǘ ƭŜǾŜƭǎΣ άaƛƴƴŜǎƻǘŀ !ŘǾŀƴǘŀƎŜ IŜŀƭǘƘ tƭŀƴ .ŜƴŜŦƛǘs Schedule 

2008-нллфΣέ ƛǎ ŀǘǘŀŎƘŜŘΦ  .ŜƴŜŦƛǘ ŎƻǾŜǊŀƎŜ ƛǎ ǳƴƛŦƻǊƳ ŀŎǊƻǎǎ ŀƭƭ ŎŀǊǊƛŜǊǎΦ  ¢ƘŜǊŜ ŀǊŜ ƴƻ ƻǳǘ-of-pocket 

costs for preventative care such as immunizations, well-child care, and routine annual check-ups.  A 

deductible, co-pay, and/or coinsurance maȅ ŀǇǇƭȅ ǘƻ ƻǘƘŜǊ ǎŜǊǾƛŎŜǎΦ  ¢ƘŜ Ŏƻǎǘ ƭŜǾŜƭ ƻŦ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ 

Primary Care Clinic determines the amount of these out-of-pocket costs. 

aƻǎǘ ŎŀǊŜ ƛǎ ŎƻƻǊŘƛƴŀǘŜŘ ǘƘǊƻǳƎƘ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ tǊƛƳŀǊȅ /ŀǊŜ /ƭƛƴƛŎΤ ƘƻǿŜǾŜǊΣ ŜƳǇƭƻȅŜŜǎ Ƴŀȅ ǎŜƭŦ-

refer to certain specialists including obstetricians/gynecologists, chiropractors, and mental 

health/chemical dependency practitioners. 

Following are the 2009 monthly premiums for employees who are eligible for the full employer 

contribution toward insurance: 

HEALTH PLAN 
Single Coverage Dependent/Family Coverage 

Employee Pays Employer Pays Employee Pays Employer Pays 

Advantage Blue Cross Blue Shield $0.00 $447.28 $130.20 $1,185.14 

Advantage HealthPartners $0.00 $447.28 $130.20 $1,185.14 

Advantage PreferredOne $0.00 $447.28 $130.20 $1,185.14 

 

DENTAL INSURANCE 

The dental plans offer comprehensive coverage that includes both preventative and corrective services.  

Preventative care such as periodic examinations, cleanings, and x-rays are covered 100%.  A deductible 

and/or coinsurance apply to corrective services such as fillings, restorative crowns, root canals, oral 

ǎǳǊƎŜǊȅΣ ƻǊǘƘƻŘƻƴǘƛŎǎΣ ŜǘŎΦ  {ŜŜ ǘƘŜ ŀǘǘŀŎƘŜŘ ǎǳƳƳŀǊȅ ƻŦ ŎƻǾŜǊŀƎŜΣ ά5Ŝƴǘŀƭ tƭŀƴǎ ŦƻǊ нллфΦέ 
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Following are the 2009 monthly premiums for employees who are eligible for the full employer 

contribution toward insurance: 

DENTAL  PLAN 
Single Coverage Dependent/Family Coverage 

Employee Pays Employer Pays Employee Pays Employer Pays 

State Dental Plan $5.00 $21.40 $30.84 $47.24 

HealthPartners Dental $5.00 $23.08 $34.16 $48.92 

 

OPTIONAL INSURANCE 

Employees may purchase optional insurance and participate in pre-tax benefit plans through the State 

Employee Group Insurance Program. 

Optional insurance plans include: additional employee, spouse, and child life insurance; employee and 

spouse accidental death and dismemberment insurance; short- and long-term disability insurance; and 

long-term care insurance.  New employees may purchase certain amounts of insurance coverage 

without evidence of insurability. 

Employees may enroll in the pre-tax Health and Dental Premium Account, Medical/Dental Expense 

Account, Dependent Day Care Expense Account, and Transit Expense Account. 

RETIREMENT SAVINGS PLANS 

Employees participate in the Minnesota State Retirement System (MSRS) General Plan which is a 

defined benefit plan with all investments managed by the State Board of Investment.  MSRS requires a 

minimum of three years participation for vesting and provides a guaranteed lifetime annuity to eligible 

retirees.  The employee contributes 4.50 percent of gross pay and the Office of the Chancellor matches 

with 4.50 percent.  Contribution rates will increase to 4.75 percent beginning July 1, 2009.  Taxes are 

deferred until withdrawal of funds. 

Employees also contribute to Social Security and the Office of the Chancellor matches those 

contributions. 

2009 Social Security (FICA) and Medicare Taxes 

 Employer Employee 

1. For old-age, survivors and 
disability insurance, etc. 
(FICA) Based on salary up to 
$106,800. 

6.20% 6.20% 

2. For hospital insurance 
(Medicare) No salary limit. 

1.45% 1.45% 

 

Two voluntary retirement savings programs are also offered: the Tax Sheltered Annuity Plan and the 

Minnesota State Deferred Compensation Plan.  Employees may be eligible for employer matching 
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contributions and/or the option to convert unused vacation or compensatory time to Deferred 

Compensation. 

TUITION WAIVER 

Eligible employees, as determined by their collective bargaining agreement (CBA), may take up to the 

number of credit hours of course work per year as specified in their CBA with the waiver of tuition at 

MnSCU State Colleges or State Universities.  The tuition waiver may be shared with the spouse or 

dependent children.  Tuition waived for graduate level courses for a spouse or child is reported as 

taxable income for the employee. 

PAID LEAVES OF ABSENCE 

Paid leaves of absence for full-time employees include paid holidays, paid sick leave of absence which 

accrues at the rate of four (4) hours every two weeks (13 days a year), and paid vacation which accrues 

at four (4) hours every two weeks (13 days a year) for new employees.  Paid leave is prorated for part-

time employees. 
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